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Here are your Interest Profiler results!
Think of your interests as work you like to do.
Your interests can help you find careers you might like
to explore. The more a career meats your interests,
the more licely it will be satisfying and rewarding to
you.
. You can click on any interest below to learn more.
e When you're ready, click Next to continue.
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After reviewing my results of the Interest Profiler Score Report, I feel as though the results are correct. I think my interest and goals match those of my results of the report. My three highest personality results were Enterprising with a score of 28, Social with a score of 25 and then Conventional with a score of 21. 

Enterprising involves taking action and helping others to make decisions. I agree that my interests match up with those of enterprising because I like to make decisions and review different scenarios of different situations in my life. I also like to help others and guide them to make the right decisions for themselves.  Some of the personality qualities involved in this career choice involve leadership and adventurous qualities. I believe that I can exempt many qualities involved in being both a strong leader and being adventurous. I have never taken any risks for profits, but I do feel as though I could one day take such risks with a company or organization. I like to take risks and make decisions whenever the opportunity may arise.

 My next highest score was in the social category. I agree with this choice also because many of the skills involved are giving advice and providing service to others in need of assistance, which I strive at doing in my life.  When I was younger I also enjoyed pretending to one day be a teacher and help others. I have always enjoyed giving advice to others and providing my service to people whenever needed. I am a sensitive person myself and have compassion for others when they might be in a time of hardship. When I do help others, I enjoy the after feeling of accomplishment from myself and the other person as I help them to reach one of their own goals in life. 

With a score of 21, conventional was my third highest score. I do agree with this one to an extent. I do like to follow a clear set of rules and follow a strong leader in some situations. Depending on the circumstance, I do like to take initiative myself and work without rules that I must abide by when working. Some of the qualities and personality traits involved with this category are being accurate, structured, and detail-orientated. I believe that as a person, I do posses all of these qualities. I am a very detailed and organized person. I find it difficult for myself to work in an unorganized environment. Although this category does match my personality exactly, I do think I could possibly find a career of my liking in this category depending on the criteria of the occupation. 

Some careers that I will research further are…

1. Paralegal/Legal Assistance

2. Insurance Sales Agent

3. Administrative Services Manager

4. Accountant

5. Loan Counselor 

6. Advertising Sales Agent 

7. Child Care Worker

8. Secretary or Administrative Assistant
9. Court Reporter

10. Dietitian or Nutritionist 

Paralegal/Legal Assistance:
HR1: A paralegal is an assistant for a lawyer who takes on many responsibilities and tasks in which lawyers once fulfilled. As they earn more knowledge in the area of law, they begin to take on more tasks that are involved directly with cases, preparing documents for cases, reviewing different laws and regulations and completing different types of legal work and documents. 

HR2: Some related occupations are law clerks, claim adjusters, investigators and examiners. Paralegals are not allowed to carry out some of the main tasks that lawyers are required to do with their occupation, but as paralegals gain more experience and knowledge they begin to take on many tasks in which lawyers once did for themselves. Paralegals are also like secretaries or legal assistants who help lawyers prepare for their cases and prepare documents and research for them. 

HR3: The personality type best suited for the career of a paralegal or legal assistant is enterprising.

HR4: In order to become a paralegal or legal assistant you must earn a bachelor’s degree or associates degree in paralegal studies. The most common way in which most paralegals earn their degree is through a community college where they earn their associates degree. Another way of becoming a paralegal is for those who already have a college degree; they can earn a degree in paralegal studies. Some paralegals are hired without a degree in paralegal studies and are simply trained on the job. 

HR5: Technology skills needed in the paralegal field are to know the basic concepts of using and operating a computer. Paralegals have to type up important documents and research many different rules and regulations regarding certain cases. They must be aware of how to use common machines like fax machines in order to retrieve and send important documents. 

RC1: A paralegal earns on an average of $46,120 per year. The middle 50 percent earn between $44,000 and $70,000 per year. The bottom 10 percent earn less than $29,260 and the top 10 percent earn more than $73,450 per year. The earnings of paralegal are based on the work experience, education, and degrees that the person holds. Some other factors based on the earnings include the geographic location of the employer, the type and size of the employer and the training involved. These salaries were taken from data collected back in 2008.

RC2: The projected growth for this career from 2008 to 2018 is about 74,100 employees, which is roughly 28 percent. The demand for paralegals is expected to grow as they take on more duties that were once performed by lawyers.

RC3: One of the largest employers for paralegals is The U.S. Department of Justice within the Federal Government. Also the Social Security Administration and the U.S. Department of Treasury hold high ranking positions for paralegals. Some paralegals even own their own businesses work as freelance legal assistants. Some local companies that would hire a paralegal are d'Oliveira & Associates, P.C., Morrison Mahoney LLP and Powderly Law Offices.
ISC1: The working environment for a paralegal is done mostly in law offices and law libraries when conducting research. They usually work a 40 hour week all year round but some paralegals only work part time during the busy times of the year. Paralegals who work for large law firms will sometimes have to work very long, demanding hours in order to meet certain deadlines. The amount of work and responsibility of a paralegal is based on work experience, degrees and training. 

ISC2: Careers in this field are usually privately owned law firms and are not a part of collective bargaining units.

ISC3: When becoming a paralegal, you begin with very simply work such as typing documents, researching certain rules or regulations. Once a paralegal has been exposed and has had enough working experience they begin to take on a much more demanding and involved career. They begin to complete many different tasks that lawyers used to do and they become much more involved with the legal work.

Insurance Sales Agent:

HR1: An insurance sales agent, known as the “producer” in the insurance industry, sells different types of insurance to people, families and businesses to protect their lives, health and property. They work with these individuals to find the best policies that suit their needs in order to ensure them the best safety for their lives, property, business or etc. Along with helping existing clients, insurance sales agents also look to seek new clients, prepare reports and maintain records. When a client experiences a loss of a family member, an insurance sales agent helps to work with them to settle their claims. 

HR2: Some related occupations are financial managers and analysts, personal financial advisors, sales agents and real estate brokers. 

HR3: The personality type best suited for insurance sales agents is enterprising.

HR4: In order to become an insurance sales agent, one must earn a college degree and have a state issued license. Some agents are hired right out of high school depending on their selling ability and are later promoted to sales agents. Some college graduates are hired without a license and work up to becoming sales agents as they earn more experience in the field. Many companies prefer to hire those college graduates who majored in business, finance or economics. Insurance sales agents should be hard workers, confident and flexible when working with their clients to help encourage confidence in them and their clients. 

HR5: Technology has greatly improved performance in the insurance sales agency career. With the availability of many technology skills and programs like the Internet, certain tasks such as finding price quotes and processing applications much faster and more efficient. Skills involved with technology are very useful in this career as they help to complete tasks at a quick and easy pace. Agents should be able to use computers to process data and find quotes on the Internet. With the availability of the Internet, agents have been able to connect with more clients easier and stay connected with the clients they already have.

RC1: The average earnings of an insurance sales agent can range from $33,000 to as high as $100,000. The median wage for an insurance sales agent in 2008 was $45,430 per year. The middle 50 percent earn between $33,070 and $68,730. The top 10 percent earn more than $113,930 per year while the bottom 10 percent earns less than $26,120 per year.
RC2: The projected growth for this career from 2008 to 2018 is expected to grow 12 percent, about 51,600 employees. It is unlikely that the Internet will threaten this career because most clients prefer to have personal contact with their agents when seeking guidance and advice rather than from an automated computer.

RC3: Some companies that would hire an insurance sales agent nationally are Aflac, New York Life, and Allstate.

ISC1: The work environment of insurance sales agents are that they usually work in offices sometimes with other agents but some may work alone as independent agents or brokers for small businesses. Most agents work on an average a 40 hour week but some work much longer. Agents may work regular business hours meeting with clients and then do paperwork and their preparing for presentations at night. Other agents work in the evenings and weekends meeting with clients to accommodate their own schedules. They make their own hours when scheduling appointments with clients, closing sales and investigating claims.

ISC2: Insurance sales agents are usually not part of collective bargaining units.

ISC3: Insurance sales agents usually begin working as agents but those who begin working right out of high school have to earn their way to becoming agents. As workers develop knowledge and skills in sales and the insurance business, they become agents who work with clients to find them the best suited insurance policies for them.

 Administrative Services Manager: 

HR1: Administrative services managers plan, coordinate, and direct a broad range of services to help businesses operate efficiently. In small organizations or businesses, they are usually called office managers and they usually oversee all services involved in the business. In large organizations, there may be several administrative service managers who specialize in different areas or services and report to directors or vice presidents.

HR2: Some related occupational fields are cost estimators; office and administrative support worker supervisors and managers; property, real estate, and community association managers; purchasing managers, buyers, and purchasing agents and top executives.

HR3: The personality type best suited to this career is enterprising.

HR4: Education and training required to become an administrative service manager vary depending on the size and complexity of the business or organization. In small organizations, they may need very little experience because they take on fewer responsibilities and therefore may only need a high school diploma but an associate’s degree is preferred. In large organizations, administrative services managers need at least a bachelor’s degree and the appropriate work experience.

HR5: Technology skills are needed in this type of career choice. An administrative service manger must be able to use technology like the computer to keep track of events and information related to the project they may be working on at the time. Technology has helped to make things run much faster and more efficient to help save time. With new technology, they can now monitor equipment instead of traveling to job sites and they can telecommunicate with workers to save time.

RC1: The wages of an administrative service manager varies depending on certain factors qualifications of the employee like the type of business, the geographic area and the degree that the employee attains. On an average they earn $73,520, which was the median range back in 2008. The middle 50 percent earned between $52,240 and $98,980. The lowest ten percent earned $37,430 and the higher ten percent earned $129,770.

RC2: The projected growth of administrative service managers from 2008 to 2018 is about 32,300 employees, which is a 12 percent increase. This projected growth is not that large compared to some other types of occupations. It is unlikely that this type of career will diminish over the years with the advancement of technology like some other occupations.

RC3: Organizations and companies that would hire administrative service managers are local and national stores such as Macy’s, Sears and AT&T.

ISC1: The work environment for an administrative service manager is that they tend to spend most of their time working in an office but they do travel to job sites when needed to check on progress and meet with workers. With the advancement of technology now though many companies will telecommunicate with each other and monitor progress with technology to eliminate having to travel so much to job sites. Most administrative service managers work a 40 hour week and some work longer hours depending on job deadlines and the complexity of the project they may be working on.

ISC2: Administrative service managers usually do not belong to unions.

ISC3: Administrative service managers tend to get promoted when they take on a higher level of qualifications or degrees. When they are able to work on different types of projects more efficiently they may get promoted depending on job availabilities.

Accountant: 
HR1: Accountants work with different companies, businesses, clients and Federal, State and local governments to analyze and communicate financial information. They work to ensure that taxes are paid properly on time, public records are kept regularly and that firms run efficiently. Accountants also offer clients help with financial and investment planning, information technology consulting and some legal services. The duties of an accountant vary depending on the four major fields which include: public accounting, management accounting, internal accounting and government accounting. 

HR2:  Some related occupations to those of accountants are budget analysts, cost estimators, loan officers, financial analysts and personal financial advisors. 

HR3: The personality type best suited for an accountant is enterprising.

HR4: Education requirements for accountants and auditors usually include at least a bachelor’s degree in accounting or related business field. Some accountants prefer to become a Certified Public Accountant. Even though you only have to have a bachelor’s degree to become an accountant or auditor, some companies prefer their employees to have a master’s degree in accounting or in business administration.
HR5: Accountants must be familiar with basic computer skills and technology when analyzing and processing certain data files. They should also be familiar on how to run and operate basic computer software programs.

RC1: A median range for the earnings of wage or salary accounts is an average of $59,430 per year. The middle half or 50 percent of accountants earn between $45,900 and $78,210 per year. The bottom 10 percent earn less than $36,720 and the top ten percent earn more than $102,280.

RC2: The projected growth for accountants from 2008 to 2018 is about 279,400 employees, which is about a 22 percent increase. Therefore in the next ten years there should be more accountants than there are as of now. There will always be a need for accountants for clients to work with them physically rather than clients dealing with automated services.

RC3: Some local companies that would hire an accountant are EMC Corporation, Liberty Mutual and Confidential.

ISC1: The work environment for an account is mostly in an office setting. Some accountants who work for companies or organizations with many branches may travel to perform audits at branches, clients’ places of business or at government facilities. Most accountants work a standard 40 hour week and some work even longer hours depending on if they are self employed and the number of clients they have. 

ISC2: Accountants are usually not part of collective bargaining units.

ISC3: Accountants tend to stay in the position they are in once they earn their bachelor’s or master’s degree. Some accountants may choose to earn a license to become a certified accountant in which they can then work at higher levels in the professional itself. Accountants have to become familiar with the work itself and have a background of the job in order to be promoted to more responsibility. Depending on the person’s highest degree earned and work experience, accountants can work at professional levels and can have the opportunity to be promoted.

Loan Counselor: 

HR1: Loan counselors work to find potential clients who are seeking to take out a loan to buy a house, car or even pay for a college education. Along with seeking out clients, they also seek out businesses interested in taking out a loan to start a company, or purchase certain equipment and inventory. Loan counselors work with their clients and provide them with guidance as to what type of loan they will need and certain restrictions they may have based on their likelihood to pay it back. Loan counselors specialize in mortgage, commercial or consumer loans.

HR2: Some related occupational fields include: financial analysts, insurance sales agents and underwriters, personal financial advisors, and real estate brokers and sales agents. 

HR3: The personality type best suited for a loan counselor is enterprising. 

HR4: Education requirements needed to become a loan counselor are a high school diploma and on the job training. Commercial loan officers must earn a bachelor’s degree in finance, economics or a related field. Also previous knowledge of banking, sales and lending is highly recommended. All mortgage loan officers must have a license as required by the federal legislation. This license includes 20 hours of coursework, passing an exam, and a background check.

HR5: Although technology skills are not a requirement, most employers prefer their clients to be familiar with computers and banking and financial software to complete certain tasks.


RC1: The median average wage for loan officers is about $54,700 per year. The middle 50 percent earn between $39,710 and $76,860 per year. The bottom ten percent earn less than $30,850 and the top ten percent earn more than $106,360. This is data collected from 2008.

RC2: The projected growth for loan counselors from 2008 to 2018 is only about 33,000 officers, which is only a 10 percent increase. This increase is very small compared to most occupation’s projected growths. 

RC3: Companies that may hire a loan counselor are Aflac or Farmers Insurance.

ISC1: Loan officers tend to work outside of the office. Most mortgage and commercial officers work with clients relying on their laptops and cell phones to stay in contact. They work out of their homes and cars usually traveling and visiting clients to complete loan applications. Loan officers usually work a standard 40 hour week while some work much longer hours depending on how many clients they have and the demand for loans.

ISC2: Loan officers usually do not belong to unions.

ISC3: Loan officers usually work for themselves and decide their clients for themselves. Therefore, loan officers do not get promoted but they can earn higher degrees to promote themselves to higher positions as a loan officer. An example would be a consumer office, who usually just works in an office, promoting themselves to a commercial or mortgage loan officer to travel and take on different clients of their own. 

Advertising Sales Agent:

HR1: Advertising sales agents, also known as accountant executives or advertising sales representatives, sell or solicit advertising for different information sectors or media such as: newspapers, television or radio, websites, and telephone directories. 

HR2: Some related occupations include: insurance sales agents, sales engineers, real estate brokers and sales agents and marketing sales managers.

HR3: The personality type best suited for this career is enterprising.

HR4: Advertising sales agents, who work with meeting clients and large companies, are required to have a college degree while some small companies will hire agents with a high school diploma alone. Most training for advertising sales agents takes part on the job site. Courses in marketing, business, communication, leadership, and advertising are helpful to those in this career also. 

HR5: Some basic technology skills are required in the career, but the key to being an advertising sales agent is communication skills. Technology skills required for this career include basic knowledge of the Internet and email in order for agents to work from home and on the road to meet and stay in contact with clients.

RC1: The median wage for an advertising sales agent is $43,480 per year. The middle 50 percent earn between $30,750 and $64,320 a year. The bottom 10 percent earn less than $22,620 a year and the top ten percent earn more than $93,600 a year. These salaries were collected data from 2008.

RC2: The projected growth for advertising sales agents over the next 10 years is about 12,000 employees which is a seven percent increase. This is a projected growth from the year 2008 to 2018. This increase is much lower than other occupations for projected growth over the next 10 years. 

RC3: Some companies that might hire an advertising sales agent locally are New England Crafters, Verizon Wireless or the Boston Globe.

ISC1: Most advertising sales agents work long, stressful and demanding hours. Some make their own schedules and hours depending on who they work for. Selling can be a very stressful job and therefore income is not always steady. The income of agents depends on their ability to maintain and expand their clientele. They use the Internet and email to work from home and on the road. Most agents work 40 hours a week and some work irregular long hours and even work on weekends and holidays.

ISC2: Some advertising companies do belong to unions but most advertising sales agents do not belong to any collective bargaining units or unions.

ISC3: Advertising sales agents do have the opportunity to advance and further their careers and get promoted. They must learn strong leadership skills and have a strong background in sales. To advance in this career, agents must be able to take on more demanding clients and prove their ability to manage all necessary sales at once. Agents who exempt strong leadership and sales may be promoted to supervisor, sales manager or even vice president of sales.

Child Care Worker:
HR1: Child care workers nurture, care and teach children who have not yet entered kindergarten. They also take care of older children before and after school. They have a very demanding job as they care for the children’s health, safety and nutrition. While the children’s parents are at work, the child care workers help children to learn and develop interests along with talents they may have. They also work with them to build self-esteem, prepare them for formal schooling and teach them how to get along with others. 

HR2: Some related occupations are teachers and teacher assistants. 

HR3: The personality type best suited for child care workers is social.

HR4: Requirements and qualifications required to become a child care worker vary depending on the state. There are different types of licenses and training requirements that one must acquire. Depending on the state or employer, some child care workers do not even need a high school diploma. Some are required to obtain a national Child Development Associate credential (CDA), college courses or degree in child development or early childhood education. Child care workers must be able to work and corporate with children, parents, and other child care workers. They must be patient, mature, understanding, and have enough stamina to take on different challenges. 

HR5: Although technology skills are not a requirement in this particular career, workers should have a basic understanding of certain technology skills like using a computer or fax machine. There may be some cases when a worker may have to contact a parent by electronic means and therefore they would need a basic knowledge and background of the computer. Skills that are necessary for child care workers are those in art, drama, and music.

RC1: The earnings and wages of child care workers depend on the education of the worker and place of employment or type of establishment. The earnings are usually low, but more education means a higher paying job. The median hourly wage for workers is about $9.12. The middle 50 percent earn between $7.75 and $11.30 an hour. The bottom ten percent earn less than $7.04 an hour and the top ten percent earn higher than $13.98 an hour. The wages of self employed workers vary depending on the hours worked, the number of children they care for, and the geographic area. These wages were taken from data collected back in 2008.

RC2: The projected growth of child care workers from 2008 to 2018 is about 142,100 employees, which is about an 11 percent increase. This projected growth over the next ten years should continue as parents need to work and need a place for their children to go while they work.

RC3: Some companies that would hire a child care worker nationally include the Loving Care Agency and Children’s Care Hospital & School.

ISC1: Child care workers have very demanding jobs that are both physically and emotionally straining on one’s health. They are constantly helping child learn, grow, and develop new skills. States regulate child care facilities, managing the number of children per worker, the qualifications of employees and the health and safety of the children. Family child care providers usually work out of their homes and sometimes have other employees who work with to care for the children. Child care workers usually work long hours so that parents have the ability to drop off their children before work and pick them up after work and most facilities are open all year round.

ISC2: Depending on the geographic area and type of employer, some child care workers are part of collective bargaining units. 

ISC3: Child care workers do have the opportunity for advancements as they increase their education requirements and acquire more skills. Opportunities are usually limited but once workers gain experience they can advance to supervisor, an administrative position in large child care centers or preschools. These types of positions usually require further education requirements such as a bachelor’s or master’s degree. If they earn their bachelor’s degree they may then even take positions as preschool teachers or become certified to teach in public or private schools.

Secretary or Administrative Assistant: 

HR1: With the advancements of technology, some of the positions once held by secretaries or administrative assistants have been taken over by automated machines. Secretaries and administrative assistants have taken over positions once held by managerial and professional staff. The main role of secretary and administrative assistants is to perform and coordinate an office’s administrative activities and storing, retrieving and integrating information for staff and clients. 

HR2: Some related occupations include computer operators, court reporters, medical assistants, and paralegals.

HR3: The personality type best suited for secretaries and administrative assistants is those who are conventional. 

HR4: Education requirements for this career vary depending on the worker’s basic office skills. Some workers may be hired right out of high school at entry level positions if they already have the basic skills in word processing, writing and communication. Those who are hired out of high school will usually have attended a vocational high school where they took business courses in office administration. Those who want to become secretaries or administrative assistants can take courses at a community college or even take some online training and coaching programs. Depending on the industry in which a secretary or administrative assistant goes into there may be other requirements and different training required to comprehend certain information.

HR5: Technology skills are a key part in this particular career. One must know basic technology skills like typing and faxing documents. They must know how to operate technology office equipment like scanners, certain software packages, and information storage systems.

RC1: The median annual wages for secretaries excluding those involved in legal, medical and executive is about $ 29,050 per year. The middle 50 percent earn between $23,160 and $36,020 per year. The bottom 10 percent earn less than $18,440 per year and the top 10 percent earn more than $43,240 per year. This data of salaries was collected back in May of 2008.

RC2: The projected growth of secretaries and administrative assistants from 2008 to 2018 is about 471,600 workers, which is about an 11 percent increase. This growth is not as large as some careers and this particular career in general faces competition as new technology is being developed taking over these job positions.

RC3: Organizations that would hire a secretary or administrative assistant include local law firms, small business, or schools. Some companies locally looking to hire secretaries right now include: Kmart Corporation, State Street Bank and Premier Education.

ISC1: Secretaries or administrative assistants usually work in offices of schools, hospitals, corporate settings, government agencies, or legal and medical offices. Some assistants work from home as virtual assistants. The majority of secretaries and administrative assistants work a standard 40 hour week and about 18 percent work part time. Some are self-employed and therefore work as freelance. 

ISC2: Secretaries or administrative assistants are not usually part of unions. 

ISC3: Secretaries or administrative assistants do have the chance to get promoted to other administrative positions with more responsibility depending on their education and enhancement of their skills.

Court Reporter:
HR1: Court reporters create transcripts of speeches, conversations, legal proceedings, and meetings. They provide written accounts for legal records, correspondence or legal proof when necessary. Court reporters must attend all meetings along with judicial proceedings to a transcript of every work spoken. It is their responsibility to ensure a complete, accurate and secure legal record. Some court reporters also assist in helping judges and trial attorneys with organizing and searching for information in the official record. There are different methods of court reporting including: stenographic, electronic reporting and voice writing. Stenographic machines allow court reporters to press multiple keys at once that represent different sounds, words or phrases. Electronic reporting involves using audio equipment to record court proceedings. Voice writing is another method in which reporters talk into a silencer, which is a mask that has a microphone inside. As the reporter talks into the recorder during the testimony, the mask allows the reporter to not be heard. 

HR2: Some related occupations include interpreters and translators, medical transcriptionists, and receptionists.

HR3: The personality type best suited for this occupation is those who are conventional.

HR4: The amount of training to become a court reporter varies depending on the type of reporting. It usually takes about a year to become a novice voice writer and about two years to become a proficient voice writer. It takes 33 months to become a real stenographic reporter and most electronic reporters learn all of their skills and training on the job. Court reporters must have extremely good listening skills and hearing. Along with that they must have fast and accurate speed to process data and have a strong background in the English language.

HR5: Technology skills required for court reporters depend directly on the type of reporter they choose to become. Each reporter uses different forms of technology but all have to know basic technology skills like word processing. There are different machines they must know how to operate such as the stenographic machine for those who are stenographic reporters. 

RC1: Court reporters earn an annual wage of about $49,710 per year. The middle 50 percent earn between $35,390 and $67,430 per year. The bottom 10 percent earn less than $25,360 per year and the top 10 percent earn more than $83,500 per year. Court reporters working in local government earn a median wage of about $51,150 per year and those working in business support services earn about $44,670 per year. This data was collected back in the year 2008.

RC2: The projected growth for court reporters from 2008 to 2018 is about 3,900 employees, which is about an 18 percent increase. This increase is rather high compared to some other careers I have researched. Court reporters have very demanding jobs, but are very successful. 

RC3: Companies that would hire court reporters nationally are Equinox, Carolina Legal Staffing, and Affirmative Insurance.

ISC1: Most court reporters work in the offices of attorneys, courtrooms, legislatures, and conventions. Some court reporters work from home-based offices as freelancers or independent contractors. Court reporters usually work a standard 40 hour week and work some additional hours at home preparing transcripts. Court reporters who work from home usually work flexible hours and even during weekends, evenings or part time.

ISC2: Although not all court reporters belong to collective bargaining units, or unions some do depending on their employer or geographic area.

ISC3: Court reporters who earn higher degrees or certifications can advance in their careers. With advancement in education, court reporters can earn certification in management or administration, teaching, or consulting positions.

Dietitian or Nutritionist:

HR1: Dietitians or nutritionists work to plan food and nutrition programs, supervise meal preparation and the serving of meals. They help patients to prevent and treat illnesses by promoting healthy eating habits and guiding them in making certain diet modifications. 

HR2: Some related occupations include dietetic technicians, food service managers and health educators.

HR3: The personality type best suited for dietitians or nutritionists are those who are socially inclined. 

HR4: Dietitians and nutritionists need at least a bachelor’s degree in dietetics, foods and nutrition, food service systems management or another related area. Along with a bachelor’s degree other certifications are required which vary depending on the state. Students in college should take courses in foods, nutrition, institution management, chemistry, biochemistry, biology, microbiology, and physiology. Students in high school interested in this type of profession should take courses in biology, chemistry, mathematics, health, and communications. States that do require licenses will only allow those dietitians who have them to work as a dietitian or nutritionist in that area. 

HR5: Technology skills are not crucial to this type of position but those who wish to become dietitians or nutritionists should have some type of basic knowledge of using computers in order to keep track of data and files electronically.

RC1: The average earnings for a dietitian or nutritionist are about $50,590 per year. The middle 50 percent earn between $41,060 and $61,790 per year. The bottom 10 percent earn less than $31,460 and the top 10 percent earn more than $73,410 per year. This data was collected back in the year 2008.

RC2: The projected growth for this career from 2008 to 2018 is about 5,600 workers, which is only a nine percent increase. This increase is very low compared to most careers.

RC3: Companies that would hire dietitians or nutritionists nationally are Kindred Healthcare, Providence Hospital, and St. Mary’s Medical Center.

ISC1: The work environment of dietitians or nutritionists usually includes working in clean, well-lighted, and well-ventilated areas. They are usually on their feet for the majority of their work days. Also they usually work a standard 40 hour week and some weekends occasionally. 

ISC2: There are some dietitians who do belong to unions.

ISC3: Dietitians do have the chance to get promoted to management positions like assistant director, associate director, or director of a dietetic department. Some may even become self-employed. Although a master’s degree is not required in this profession, those who do have this degree can benefit themselves and it can help to further advance them in their careers.  

Career Choices: 


After reviewing all of my collected data, I have decided to research further into the career fields of an Insurance sales agent, administrative service manager and dietitians and nutritionists. I can picture myself working in any one of these particular careers in the next couple of years. Each career requires different aspects in which I am interested in and already exhibit today. Both insurance sales agents and administrative service managers need to have the personality types of enterprising. Dietitians and nutritionists need to exhibit the personality type of being socially inclined with all different people. 


Insurance sales agents appealed to me as I began researching further into the field itself. I believe this particular career would suit my personality type as an individual. I like to work with others and help them to seek guidance where best needed or suited for them. Insurance sales agents must work well with all different personality types and be able to seek new clients. They earn a median wage o f about $45,430 per year, which is right around the amount I would like to earn in my career choice. I would like to strive to further myself in this career and earn more than this amount every year by taking on more clients and proving my ability to work well in this field. This career is expected to grow about a 12 percent increase and is really unlikely that this career will diminish over the years. 


Administrative service managers must work well with all different personality types as they deal with many different companies, employees and other workers. They must be able to work dependently and structured to manage all different projects needed for the company they are working for. This career takes on a lot of responsibility in which I believe I could handle extremely well with my personality type as a person. I get along with others and can work efficiently in a structured environment. Technology skills are required in this particular field which I feel are a strong quality of my background. This career is expected to grow about a 12 percent increase and the demand for this job should remain over the years. I can see myself being part of a large or small business running, planning and organizing all different events, or services. This career earns on an average of $73,520 a year which I feel is a solid, steady income. I think this career choice is one in which I would like to explore myself in the years to come.


Dietitians and nutritionists are another career that I chose to look into further. Although I never pictured myself in this particular field of studies, I feel as though I may be interested in this type of field someday. I work well when dealing with others and enjoy helping others to improve their own lifestyles. I myself like to eat healthy and exercise which this career promotes. I think I would be happy and fit well into this job type. Dietitians earn about $50,590 per year which is my goal of an earning salary. This particular career is only expected to grow about nine percent which is not that high compared to the other careers I have chosen but I think the demand for this career will remain over the years. 

Excel Charts:
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College Board Search:


After conducting a search through the College Board website, I was able to find three colleges in which I would be interested in attending. The three colleges in which I narrowed my selection to are Providence College in Rhode Island, Stonehill College in Massachusetts, and Boston College in Massachusetts. I believe that at all three of these colleges I can accomplish the success I need to excel in any of my top three career choices. All of these colleges offer degrees in the majors I am interested in which are Business and Health and Medicine. 
_1397462013.unknown

